STANDING ORDER NO.3 §/2007.

RECRUITMENT OF CONSTABLE (EXECUTIVE MALE
& FEMALE) IN CHANDIGARH POLICE

(1) OBJECT

The object of this Standing Order is to lay down
procedure for selection of candidates for the post
of Cc;nstable (Executive) in Chandigarh Police so
that suitable, smart, intelligent candidates of
standard physical fitness and having driving skills
are selected in a fair and transparent manner. The
selection process will include Physical Efficiency
Test, Physical Measurement Test, Written Test and

Interview.

(2) NOTIFICATION OF VACANCIES

The vacancies to be filled up will be advertised in
the local newspapers and Employment News
indicating clearly the number of posts to be filled
up category wise. At least 30 days time will be
given to submit application forms from the date of
advertisement in the local
Newspapers/Employment news. The cost of the
application form will be decided by the Police
Establishment Board (now and hereinafter referred
to as ‘PEB’) and proper record of amount so

collected will be kept by the Accounts Branch. The




amount will be deposited in an Account in the
name of “Section Officer/Accounts, Police
Headquarter (UT) Chandigarh”. All day to day
expenditure on the recruitment process will be met
out of this account and after the completion of
recruitment process, the outstanding balance in

the account will be credited to government head.

(3) COMPOSITION OF THE SELECTION
BOARD

=L

N

| %&" #! " 1% # # ' %

72




=

| %&" #! " 1% # # ' %

=

(4) ESSENTIAL QUALIFICATIONS:-

(a) Age 18 to 23 year Relaxation -

i) Relaxable up to
the age of 28
years for




SC candidates;

ii) Relaxable up to the
age of 26 years for
OBC candidates;

{This relaxation to
SC/OBC is admissible
for those Castes

notified in the Central
List and List issued by
the Chandigarh
Administration and the
candidate has to submit
certificate issued by
the competent
authority when asked
for during or after the
recruitment process).

iii) Relaxable up to the
maximum age of
45 years for ex-
servicemen
provided break in
service does not
exceed two years
from the date of
discharge from
army as on the cut
off date prescribed
for the recruitment
in the initial
advertisement.
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vi)

Two years
relaxation (in
addition to SC/OBC
relaxation) for

wards (sons and
daughters only) of
working or retired

or deceased (1eliea )
Chandigarh Police
employees.

Three years
relaxation (in

addition to SC/OBC
relaxation) for

wards (sons and
daughters only) of
Chandigarh Police
employees, died
while in service.




(b) Minimum Educational : 10+2
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(c) Height

X
X




(d) Chest (only for male) : 33” (with

NOTE (1) :-

expansion of

one and half inch)
(2" relaxation to
the wards (sons
and daughters
only) of
working/retired/
deceased (except
dismissed,
compulsory retired
or removed from
service)
Chandigarh Police
employees).

Only one relaxation in height or
chest, as above, to the ward of a
Chandigarh Police working, retired,
or deceased employee will be
available either in height or in chest.
Double relaxation in both height as
well as chest to the same ward will
not be available. Maximum two
wards (sons or daughters) of an
employee will be entitled to claim

relaxation.
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(2):-

/-0

In order to claim relaxation, the
candidate (ward of Chandigarh
Police working, retired or deceased
employee) has to produce a
certificate in Annexure - 11 which will
be issued by the Establishment
Branch of Police Headquarters under
the signatures of SP or SSP or DIG of
Chandigarh Police on the basis of an
affidavit (Annexure - IlI) to be
submitted by the candidate and as

per the office record.
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(5) RESERVATION OF VACANCIES.

Vacancies in a recruitment year shall be

reserved as follows:-

(a)
(b)

(c)

15% for Scheduled Caste candidates;

27% for OBC candidates as per
Central list and List issued by the
U.T. Chandigarh Administration);

10% for Ex-servicemen.

(6) YARDSTICK FOR FINAL RESULT

The

following yardstick should be

adopted for the preparation of final result. Total

Marks for Written Test and Interview would be as

under:-
$r. No. Test Marks
1. Written Test 85
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